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Sexual Misconduct In Academia
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The Crux of the Problem
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The “Open Secret’” and Culture of Silence l

» Most harassment victims do not report to an authority
figure either in the workplace or outside it

» Filing a formal complaint is the least common response
of women who experience harassment (8-15%)

» Most HR professionals say that unreported harassment
is rare; but most employees who experienced it did not
report it

» Individual and institutional factors affect reporting rate

» “Closed institutions” (highly insular, discrete norms and
rules, membership confers a disfinctive identity) are
particularly challenging environments for reportfing
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"Gender Sidelining”

» Women are sidelined by reduced access to networking, mentoring, informal
training, socialization

» Men react to harassment culture by avoiding women at work

» Harvard Business Review found that 64% of male executives were reluctant to
meet one-on-one with junior female colleagues.

» New York Times survey found that 45% of men felt it was inappropriate to have
dinner alone with a female co-worker, 22% at a meeting

» NYT arficle interviewing women finalists for CEO found many experienced
difficulty breaking into inner circle of male camaraderie

» Women face catch-22, as sidelining blocks access to mentorship and
interpersonal connections that are necessary for successful career advancement
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