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Private-Sector Employers with 100 Workers (60M workers in 2011)
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Managerial Discretion-Control

Self-Determination Theory
Job-Autonomy Theory
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Discretion-Control Reforms
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Discretion-Control Reforms
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Internal/External Control
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Managerial Engagement

Cognitive Dissonance Theory

Contact Theory
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Engagement Reforms I

Percent Change
(\o]
S

5 - Mentoring Diversity Taskforce
-10 -
“ White Men ~ White Women = Black Men “ Black Women

“ Hispanic Men  “ Hispanic Women * Asian Men ~ Asian Women

(8) Dobbin oxide.gatech.edu | NDEW 2015 4/27/15



Network! ?

[\©) (O8] AN D
O -] - O
| | | |

Percent Change

U
)
|

— |
Mentor Program Network Program

-10 -
“ White Men “ White Women  © Black Men “ Black Women

“ Hispanic Men  “ Hispanic Women * Asian Men ~ Asian Women

(9) Dobbin oxide.gatech.edu | NDEW 2015 4/27/15



Engagement Reforms II
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Program Popularity
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Program Popularity
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Accountability Theory
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Diversity Manager
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Feminist Theory

Normalize of Work-Life Integration
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Work-Family Workshops
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Parental Leave Policy

25

— (\ &
N )
| |

Percent Change
=

“ White Women “ Hispanic Women * Black Women © Asian Women

(17) Dobbin oxide.gatech.edu | NDEW 2015 4/27/15



Childcare
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Conclusion

* Engagement

Accountability

Normalize Work-Life Integration

Discretion-Control

e External Control
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