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Implicit%Gender@Science%Stereotypes%

0

1000

2000

3000

4000

5000

6000

7000

8000

Implicit Science=Male / Arts=Female Stereotyping

N
u

m
b

er
 o

f 
R

es
p

o
n

d
en

ts

0

2000

4000

6000

8000

10000

12000

14000

16000

Implicit Science=Male / Arts=Female Stereotyping

N
u

m
b

er
 o

f 
R

es
p

o
n

d
en

ts

Male Respondents Female Respondents 

70%% 71%%

10%%11%%

Nosek,%Smyth,%et%al.,%2007!



4/28/15	
  oxide.gatech.edu	
  |	
  NDEW	
  2015	
  (3)	
  Ebersole	
  

0

0.5

1

1.5

IA
T 

d

Im
pl
ic
it%
Sc
ie
nc
e=
M
al
e%

%IA
T%
d%
Sc
or
e%

Major%Field%of%Highest%Degree%

Women%(N=72,938)%

Men%(N=31,358)%

Smyth,%Greenwald%&%Nosek,%2009%



4/28/15	
  oxide.gatech.edu	
  |	
  NDEW	
  2015	
  (4)	
  Ebersole	
  

Estimated probability of majoring in science as a function of sex and implicit 
gender-science stereotype 
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When%Is%Bias%Influen[al?%

•  When%people%don’t%think%
– Making%fast%decisions%
– Expecta[ons%
– Overconfident%

•  When%people%do%think,%but%situa[on%is%ambiguous%
–  Incomplete%informa[on%
– Criteria%unclear%

%
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Stout,%Dasgupta,%Hunsinger,%&%McManus,%2011%
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When%is%Bias%Influen[al?%(tenta[ve%list)%

•  When%people%don’t%think%
– Making%fast%decisions%
– Expecta[ons%
– Overconfident%

•  When%people%do%think,%but%situa[on%is%ambiguous%
–  Incomplete%informa[on%
– Criteria%unclear%

%
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Prac[cal%Steps%for%Reducing%Bias%
•  Humility%and%awareness%
•  When%decisions%are%important,%slow%and%calm%down%
•  Ques[on%your%expecta[ons,%push%and%engage%students%equally%
•  Look%for%counterevidence%in%decisions%
– Encourage%disagreement%

•  Make%selec[on%criteria%explicit,%evaluate%in%comparison%to%those%
criteria%

•  Remember%the%people%NOT%in%this%room%
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1.  Black-White attitudes 
2.  Young-Old attitudes 
3.  Gay-Straight attitudes 
4.  Thin-Fat attitudes 
5.  Religion attitudes 
6.  Skin-tone attitudes 

7.  Disability attitudes 
8.  Gender-science stereotypes 
9.  Gender-career stereotypes 
10. American = White? 
11. Race-Weapons stereotypes 
12. Native American stereotypes 

hep://implicit.harvard.edu/%

+ 33 country specific sites in 21 languages 
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Thank%You!%

cebersole@virginia.edu%


